under NAHEP






Nurturing Social Equity under




Printed May, 2022

Citation ICAR-NAHEP 2022, Nurturing Social Equity under NAHEP
Dr. Hema Tripathi, National Coordinator, M&E and nodal officer, ESS, NAHEP
Dr. R. C. Agrawal, DDG, (Agriculture Education) & National Director, NAHEP
Eclitod and Dr. Ritika Joshi, Senior Research Fellow, M&E, NAHEP
compiled by
Mr. Arvind Jha, M&E Consultant, PwC
Mr. Nilesh Deshmukh, M&E Consultant, PwC
Published by National Director, NAHEP
Phone + 91-11-2584 8772
Email nd.nahep@icar.qov.in
Website https://nahep.icar.qov.in/
Copyright Indian Council of Agricultural Research, New Delhi
Disclaiimer The information collated and edited in this volume is mainly based on the inputs provided by
partner AUs awarded under NAHEP

Nurturing Social Equity under NAHEP



Content

-

© ® W oG p P

O
=0

-
N

=
S

Introduction

Brief about social safeguard functionality of NAHEP

Overseas trainings to the students

Overseas trainings to the faculties

Exposure visits/seminars/workshops/inviting guest faculties

Focus on strengthening infrastructure

Supporting nodal officers through national and regional level workshops
Knowledge collaterals with thrust on social/equity aspects

Addressing complaints through GRM portal

. Implementation of Labour Management Plan

Implementation of Equity Action Plan through trainings

. Potential outcome of social safeguard interventions and success stories

Media outreach

Nurturing Social Equity under NAHEP

06
07
08
11
14
28
31
33
35

43
44
53



The Indian Council of Agricultural Research in 2017 launched the National
Agricultural Higher Education Project (NAHEP) with the World Bank support to
facilitate sustainable transformation of the Indian agricultural education system so that
it can support poverty alleviation and income generation through collaborative
development and application of modern technology in education system by the
stakeholders. The proposed Project is also a multi-Global Practice collaboration
(Agriculture and Education) and is expected to support activities and result directly
related to cross-cutting strategic areas of climate change, jobs and gender. This project
has 3 components and component 1 has three sub-components distributed in 62 AUs
spread across country with a total budget outlay of RS.1100.00 crores. There has been
significant progress with regard to physical and financial progress.

NAHEP aims to support participating agricultural universities and ICAR in providing
more relevant and higher quality education to agricultural university students. A few of
the major activities under the project are inclusive and equitable quality education and
promotion of lifelong learning opportunities for students and faculty, equal access to
affordable vocational training, and greater gender and wealth equity through universal
access to quality higher education.
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NAHEP came up with documentation on ‘Nurturing Social Equity Under NAHEP
taken up by the Partner Agricultural Universities. This document outlines a number of
initiatives taken by the NAHEP towards enhancing access with equity through provision
of various overseas, national and soft skills trainings, remedial classes, support to
institutions with relatively higher proportion of STs, SCs and Minorities, support to
persons with disabilities, empowerment of women, safety and security followed during
civil work and grievance redressal mechanism etc.

- RC Agrawal, DDG, Agricultural Education and National Co-ordinator, NAHEP

4 Nurturing Social Equity under NAHEP



The National Agricultural Higher Education Project (NAHEP) is becoming
increasingly visible to have contributed to the sustainable transformation of
Indian agriculture through promotion of “Education” in agricultural research
and development pursuit of the Indian Council of Agricultural Research
(ICAR). The overall objective of National Agricultural Higher Education
Project (NAHEP) is to support Participating Agricultural Universities and
ICAR in providing more relevant and higher quality education to agricultural
university students. The project proposal includes Equity Action Plan (EAP),
Labor Management Plan (LMP) and Grievance Redressal Mechanism (GRM).

Social equity ensure that all students and faculty in the project institutions
have an equal opportunity to avail the project’s benefits with substantial
improvement in the performance of students with particular attention to the
needy, female, ST and SC categories. This publication brings the initiatives
directed towards social equity taken up by each universities under 7 themes:
These initiatives are being promoted under seven themes: Empowering
students to create solutions for tomorrow's challenges, impact of social
safeguard policies, resource strengthening programme, resource material
developed under NAHEP, infrastructure strengthening, grievance redressal
mechanism and media coverage.

-Editors
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Education development world over has led to promoting economic development
bringing in economic empowerment, human development, social equity and
inclusive growth. In the comity of nations, countries which have been in the fore-

front of developing quality education have acquired leadership.

The NAHEP is supporting participating Agricultural Universities in providing
more relevant and higher quality education to agricultural university students. As a
part of the Equity Action Plan, all AUs have designed different capacity building
programs to ensure improvement in the performance of academically weak
students and organized national-level training programs for students to create a
platform for exposure and experiential learning. Major emphasis of the project is
on enhancing overall visibility of AUs among different stakeholders, attracting

talented students and reforms which include systemic reforms in education
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system to address the language and communication constraints among students of
weaker sections. Most of the AUs have initiated training and motivational classes,

to enhance the leadership qualities and achievements.
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Brief about Social Safeguard functionality of NAHEP

Organizing courses/seminars/workshops/lectures
on social aspects

Developing documents with thrust on social/equity
aspects developed by faculties

Inviting guest faculties delivering lectures or lessons
onsocial /equity aspects

Preparation of Equity Action Plan and its
implementation

Preparation and implementation of Labor
Management Plan during civil works

Addressing complaints within stipulated time through
GRM portal

Special emphasis on SC/ST beneficiaries

Nurturing Social Equity under NAHEP



Overseas trainings to the students




Providing global exposure to students
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Providing global exposure to students

| [ Ny
Patil Basavaraju Nanjegowda, student from

TANUVAS, Chennai visited Oklahoma State
University, Stillwater, USA

Meghana Singh Rajotia, student from
MPUAT, Udaipur visited Western Sydney
University, Australia

d

Sreyashree Pattnaik, student from OUAT,
Bhubaneswar visited IRRI, Philippines

Arfa Anjum, Student from IARI, visited
Washington State University Pullman,USA

Chetan Kumar Garg, student from CIFE,
visited University of Idaho, Idaho, USA

GEOQINFORMATIC

GIC”’

Pradip Vasant, student from MPKV, Rahuri
visited Asian Institute of Technology, Thailand

10
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Overseas training to the faculties

Nurturing Social Equity under NAHEP 1



Stepping ahead for agricultural faculty perfection

To enhance professional skills and subject

knowledge of faculty
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Dr. Nishant Kumar, Scientist, NDRI visited to
College of Veterinary Medicine, Washington
State University

0 Increase in female faculty participation: 9.1 %
0 Increase in SC faculty participation: 21.8%
0 Increase in ST faculty participation: 12.5 %

12 Nurturing Social Equity under NAHEP



Stepping ahead for agricultural faculty perfection

Dr. K Annapurna, Faculty from IARI, New
Delhi visited Schloss Schonbrunn, Orangerie,
Apothekertrakt, Austria

Dr. Shamna N, Faculty from CIFE, Mumbai
visited Aquaculture Research Group (GIA),

Dr. Bina Mishra, Faculty from IVRI, visited
The Pirbright Institute, UK

Dr. Neelam Geat, Faculty from AU,
Jodhpur visited ICARDA, Rabat, Morocco

ECOAQUA,ULPGC, Gran Canaria, Spain

Dr. Richa Sachan, Faculty from AU,
Jodhpur visited ICARDA, Rabat, Morocco

Dr. B. Punya Kumari, Faculty from SVVU,
Tirupati visited Animal Diagnostics Lab
Pennsylvania State University, USA

Nurturing Social Equity under NAHEP
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Exposure visits/seminars/workshops/inviting
guest faculties
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Organising seminars/workshops for students

Motivating students to participate in national seminars, workshops —
and industry trainings to provide hands- on experience and making -
them real time ready. -'E
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[0 Increasein female student participation: 14.8 %
0 Increase in SC student participation: 16.8% "
0 Increase in ST student participation: 7.4 % Workshop at UAS, Bangalore
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Industry exposure visits

Partner AUs have organised 20 such exposure visits for more than 500 students. Exposure visits are a very
important training methodologies as it enables the participants from a different setting to interact with industry,
understand the industry culture, learnings, challenges and opportunities Exposure visits during academic period
contribute to make student industryready.
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Enhancing market-oriented skill sets of students

Students attending classes of market-oriented courses
developed by AU
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0 Increasein female student participation: 6.7%
0 Increase in SC student participation: 12.7 %

Soft skill development training
0 Decrease in ST student participation: 1.6 % programme
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Skill development programs for students

Students Training Programme on

"SOFT SKILLS

FOR CAREER SUCCESS

Organised by
College of Horticulture, Mojerla

&~v o e g

et o PR e
4 days virtual training programme on soft 4 days training programme for the first year
skills for career success students on English & communication skills

A

4 days awareness programme for the SC/ST

4 days virtual training programme on soft
skills for career success on entrepreneurship development farmers on government policies and plans
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Experiential Learning Programme on fish cultivation and

management at NDVASU, Jabalpur

Skill Development Programme on fish value added products and
aquarium fabrication at NDVASU, Jabalpur

— T n NN . \N ' :
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Hands-on Entrepreneurship Development Programme on
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Courses/seminars/workshops/lectures on social aspects

NJHEP
Online Workshop on -
Environment and Social Safeguard

v March 26" to 27, 2021
PATRON

Directorate of Planning and Monitoring
&
Directorate of Agribusiness Development

School of Finishing and Grooming
&
Virtual Course on English Communication Skills
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Courses/seminars/workshops/lectures on social aspects

d | 5%

One Day Online Training Programime
on

1 Skill Development for Enhancing
I Agri-Entrepreneurship

(Guisrad!

Agrounany Wghat
o indar (owrch of igrastiost Desearch SUARL Wew Dot Goverment of
e

0ot o the e chioctven of CAKST prases 1 prowie o plastorm 00 the .

g  Wade s bem @ferent Sucipian 1 uderg il e Ui
cwwmﬂmuﬂh-—

Lt kil s owlipernais lor every vkl
At pad i (0 e weriplare bed persenel

wuluta /‘\ﬂ-ﬁﬂ-- ) NJHEP

Ganaral Objective

T e e

L e )

Apmcifc (Rpectrem
¢ T deernp Ufe Sl for effectiee e e

Faragrre
Y pmind averal pereraliy et sbal rioieis e &
4 Te represe s Nrbivg wiepeeaes bih el
ek

+* \Mm—m—m,

‘m&luﬁﬂpﬂumhﬂlum
e T (e el

& The rumber o pabopens ol be lied s B condideie (20
cavidrmm wam LA AN New Del ord B0 Landuiie e sthes
LA vt g

¢ Oaidy tma eapert brtam bieed by g Eewnisties ragh
I00W g arter= pery wah s dwrevers =] e cordunied

o Lint of sstectied sertiiurts wil be Gpayed o0 1 Soptevber 1000
o oubeg L mL Y

oh--uu-mu-u--m-m

) o the s The tawey weisieny

-l-hlwcml-nn.hhr
® PMefumans of S puo peerlaiven by prtcaed =8
"t -t Pate il b

* e Whatupp yag of e
mnqvmumdnnq"—-m-
AR ATErs faparfeg he taniy prograeme wil be
™ WD e

4 ARgmativery, the CnddEne ¢ rey aoeiiing e WAL

""'W""ﬂ“m

22

Nurturing Social Equity under NAHEP



Courses/seminars/workshops/lectures on social aspects

Collige of Agriculturs, [roisemba

)

Imphal, Mampur — 795004

1* Talk en Leadership

Developing leadership among the agri-graduates
Speaker

Dr. R.K Talukdar

Retired Professor

(Agricultural Extension), CPGSAS, CAU
‘. Meghalaya

Matonsns O M. Ferucel dnsaciate Profeses)

Online Webinar on Leadership development
leadership among Agri-Graduates at CAU,
Imphal

Virtual soft skill development training
programme on Scientific Writing in
Social Sciences at UAS, Dharwad

Quiz competition on National Science Day at
AU Jodhpur

programme for
examination in
Horticulture and Agriculture

Student
different

development
competitive

Expert talk by Dr Rameshwar Singh, VC,
BASU Patna at GADVASU, Ludhiana

TR R A R

3 e <

AGRICULTUAE UNVERSITY, JOOR=0R
O EANE BRI ST R AR

Brainstorming seminar on Women health &
hygiene at AU, Jodhpur

Nurturing Social Equity under NAHEP
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Inviting guest faculties delivering lectures or lessons

. 1T

24 Nurturing Social Equity under NAHEP



Guest lectures or lessons on social/equity aspects

Guest lectures on rehabilitation of wild life
and handling of emergency cases of
different species

Industrial guest lecture on "Know your
inner world to achieve success in the
outer world"

Students mentoring programme for
students to do good research work at CSA
University, Kanpur

Training on campus to corporate -
Placement skill development to develop
soft skill among MBA students

Industrial guest lecture to sensitize the
students on industrial culture,
expectations of the industries

Agro-based entrepreneurship
development program on managerial &
entrepreneurship

Nurturing Social Equity under NAHEP
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Special emphasis on women and SC beneficiaries
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Improving academic skills and linguistic proficiency of the students
through Remedial classes

Students attending classes on language proficiency

50

40
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20

Share in total students
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- - X , : -
Workshop on enhancing communication skills at
Pantnagar

2018 2021
Project period

0 Increase in female student participation: 7.7%
0 Increase in SC student participation: 33.9%

Nurturing Social Equity under NAHEP

Interactive classroom for students at SVPUAT,
Meerut
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Focus on strengthening infrastructure
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Infrastructure strengthening for students and faculty

Objective:
0 Improving health and hygiene of all

0 Providing special facilities for differently abled and
female students for acquiring quality education

Development of infrastructure and upgradation of
facilities at AU level
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Sanitary napkin vending machine in girls
washroom at GBPUAT, Pantnagar
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Infrastructure strengthening for students and faculty

I T

focused on

development

Infrastructure

Creating
Benefits

Infrastructure facilities for Students

benefitting Physically Challenged Students

Nurturing Social Equity under NAHEP
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Supporting nodal officers through national and

regional level workshops for their holistic
development

W NIHEP &

Faculty Workshops
Venue: College Committec Room

Organized by
College of Veterinary & Animal Sciences

Nurturing Social Equity under NAHEP 31



Orientation and sensitization workshops for nodal officers

On-site visit & consultation by | | Workshop on Improving visibility and
safeguards specialist in MPKV, Rahuri research productivity at CKV, Durg

A Glimpse of online review meetings on
social equity and safeguard

Regional level workshop organized by | | National level workshop organized by
ESS team ESS team in NAS complex, New Delhi
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Online training programme for
faculties of Kamdhenu University
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Knowledge collaterals with thrust on

soclal/equity aspects

NJHEP

7

Taking A Giant Leap

Pantnagar Towards Adoption of
Digital Teaching-Learning

A Srunky of Ondess Tasctong Losrming Lagseriers = of
Faradey Mevrdmss owd Bloadusts

N'HEP

ANNUAL REPORT
IDP-NAHEP, Pantnagar
(2019-20)

Warking i Emerge e & Givhal Lesrning Centre.
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Knowledge collaterals with thrust on social/equity aspects

Knowledge collaterals developed by faculties "
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Addressing complaints

through GRM portal

Dr. Ritambhara Singh

Grievance Redressal Officer
NAHEP - CAAST
Ph no:- 02692-262052
Email: grivancenahep@aau.in

sl. srzcdeiz1 RBie

sFeuse Syt 2nffasadl
ot 20 2Rz o 8- 2020 2. A L

suvie 5 alcwailsl
Slet.of 1~ OREC P-QEIJOUD

Nurturing Social Equity under NAHEP

¥
X

Agricultural
University (AU}

Kame  :Concemed Universy
Address

Mail 1D

Phone

Complaint can be lodged in concerned
university through:

S Inparson Past
£3 Drog Box %, Phone
Email

W Registration of complainis in
particular cateqory

B Acknowledgment of the complain
within 24 hrs

® Communicate the matter 1o fhe
Nodal Officer cancerned for
redrassal

B G radressed by the Nodal Officer

® Communicate o the complalnant
within 10 days about 1he redressal

| [foomplainant gels satisfied, the
complaint is resolved. if mat, it
passes on to the next sfage as an
appeal,

within stipulated time

Project Implementation
Unit (PIU)

Name : Sh. Dilip Roy, Under Sacretary

Address : Room No. 507. Krishl Anusandhan
Bhavan-l|, New Delhi-110012

MailID : us.nahep@icargovin

Phone : +81-9958502073

B Registration of complaints unresalved by
Alls as an appeal | directly received in
particular category

B Acknowiedgment of the complaint within 24
hrs

8 Rodiract complaints directly racelved ta the
Als concerned throwgh respective Nodal
Orficar

8 Cammunicate the matter to the Nodal Officer

concemed

Get Al redressed by the Nodal Cfficer

Cammunicate to tha complainant within 7

days

B [f complainant gets satisfiec. fhe compiaint
Is resolvad. i nat, it passes on to the next
stage as an appeal.

http:/inahep.icar.gov.in

g Grievance Redressal Mechanism (GRM) NAHEP

: Dr.RC. Agrawal,
National Director
Audress : Room No. 512,
Krighi Anusandhan
Bhavan-ll,
New Delhi-110012
MalllD © nd nahengiiear govin
Phona ! +81-0889008855

u Ragistraticn of unresolved
complaints by PIU as an
appeal ! direetly rocaived

u Radirect o the AUs
concemed ! PIL in case of
directly recaived complaint

B [nsiruct PIU with supgestion
to redress ihe compéaint in
7 days

W |f complainant gets satisfied.
the complaint is resolved. if
not. the complainant can go
the legal remedy.
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Grievance Redressal Mechanism (GRM)

Objective: To raise complain and ensure grievance promptly
registered, responded and redressed

URL: https://nahep.icar.gov.in/GRMSubmit.aspx

Key features of NAHEP GRM:

All the complaints are registered in writing (letter/ e-
mail) or through phone-calls and are acknowledged and
registered in a grievance log and a receipt/tracking
number is provided. This is being done at SAU level.

The complaints are handled promptly, depending on their
nature and complexity, and are resolved within ten
working days. In case of delay, Nodal Officer (GRM) has
to ensure that the complainant is informed of the
progress.

In case of non-redressal at the end of the SAUs, the
complaint is referred to the Under Secretary at PIU
NAHEP for any guidance/direction in the matter.

There is also be a provision for continuous monitoring of
the GRM.

Workshop on procurement, GRM
and EAP @ AAU, Assam

GRM

i

/4 a
Orientation to Students regarding

36
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Activities related to implementation of Grievance Redressal
Mechanism (GRM) at AU level

GRM orientation to faculty at
‘TNAU, Coimbatore

Grievance box placed at various

places at university campus

GRM information in display board at

PJTSAU, Hyderabad

L)

| Higher Education Project
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Ms. Vishita Khanna

Grievance Redressal Officer
NAHEP-CAAST
Ph no.:- 02692-262052
Email: grievancenahep@aau.in
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Grievance registers for student, faculty and for labours
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Preparation and implementation of Labor
Management Plan during civil works

38 Nurturing Social Equity under NAHEP



Activities related to preparation and implementation of Labor
Management Plan during civil works

NAHEP is supporting minor civil works and the safety of _ o g " —

students, faculty and labor during the construction of prime

concern for the AU/ Institution. The Head of the institution

along with the site engineer and the contractor / sub-
contractor ensure and manage safety provisions through the

implementation of a Labor Management Plan (LMP).

: - 4 , Physical verification of civil work by nodal
Purpose of LMP implementation is to offer NAHEP’s AUs officers in VNMKVYV, Parbhani

the general and specific guidance for ensuring that all
contractors / sub-contractors are able to protect the workers’

rights, health, safety, and security during the project

implementation period.

The AUs with the guidance of PIU, NAHEP monitor the

compliance by the contractor.

Meeting of contractor and nodal officers in
VNMKVYV, Parbhani

Nurturing Social Equity under NAHEP 39



Key measures taken by the AUs related to entitlement,

safety and security

00 No child labours

0 Safe drinking water & sanitary facility for labour

0 Equal wages for men and women (as per the govt. rate)
0 Arrangement of the restroom for labour

0 Fixed working hour & rest time (as per the govt. norms)

0 Relatively high payment for overtime (as per govt.
norm)

[0 Use of Personal Protection Equipment (PPE)
O Provision for first aid box at worksite

0 Establishment of separate Grievance Redressal
Mechanism (GRM)

0 Provision for leaflet (local language) related to labour
entitlement

[0 Storage and construction with adequate barricading
and instruction sing board

Guideline poster for safety

40
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Glimpses of implementation of Labor Management Plan
during civil works

Drinking \Water

for Labour

Distribution of helmets, provision of clean drinking water arrangement for labours and
placement of grievance register at site

Provision of gumboot, First aid kit and rest room to labours

Nurturing Social Equity under NAHEP 41
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Glimpses of implementation of Labor Management Plan
during civil works

Thermal scanning of everyone entering and exiting a Distribution of mask and gloves at construction
construction site at NAU, Navsari site at TNAU, Coimbatore

Nurturing Social Equity under NAHEP



Implementation of Equity Action Plan

through training

EAP is prepared in line with the Government of India’s commitment to Inclusive Growth, and in complying with the World
Bank’s Operational Policy on Indigenous People (OP 4.10), and identifies key issues and problems affecting academic
performance and overall development of students and recommends a set of actions to address the same.

The Objective of the EAP is to ensure that all students and faculty in the project institutions have equal opportunity to avail
the benefits of the Project with substantial improvement in the performance of students with special attention to the needy,

ST and SC categories.

Interaction meeting with environmental and
social safeguard consultants to develop a roadmap
for effective implementation of EAP and ESP at College
of Veterinary Science, Assam Agricultural University,

Khanapara, Guwahati

Virtual Training workshop on effective
implementation of social safeguard
plans to develop awareness on the need of
social-safeguard plans by NAARM
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Potential outcome of social safeguard interventions

* Developing future young agri-entrepreneurs
Striving for success through placement and internship programs

« Strengthen industry collaborations and entrepreneurial handholding
« Success Stories

44 Nurturing Social Equity under NAHEP



Developing future Young Agri-Entrepreneurs

Activities inculcated to outcome
AUs making students ready for establishing their

own enterprise
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2018 2021

Project period

0 Decrease in female student participation: 1.9 %
0 Increase in SC student participation: 7.4%

Nurturing Social Equity under NAHEP
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Exposure visits at Bee Keeping Entrepreneurial
Unit, Khajuwala, SKRAU, Bikaner
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Striving for success through Placement and Internship programs

Activities inculcated to outcome

AUs making students ready for industry jobs
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2018 2021
Project period

0 Increase in female student participation: 13.2 %
0 Decrease in ST student participation: 1.1 %
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Nestle India, skill enhancing program N-Reach

Internship for post graduate students at Monsanto India Ltd
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Breaking down barriers: Few Success stories

Journey of a Small-Town Girl to Kansas State University, USA as ‘NAHEP Fellow’

“Education is all a matter of building bridges”- Ralph Ellison,
this best saying goes appropriately with her academic life. MS.
Shreyahails hails from a small town in West Bengal called
Murshidabad. She wants to pursue higher studies and wishes to be an
Agricultural Research Scientist; an active researcher in the Plant

Biochemistry domain.

She had joined Dr. Krishna Jagadish SV’s Crop Eco-physiology lab

which is equipped with advanced equipment like pulse modulated
fluorometer, gas chromatography mass spectrometry, polymerase
chain reaction (PCRs), reverse transcriptome polymerase chain

reaction (q RTPCR), Geldoc, near infra-red spectrometer (NIRS).

She is extremely thankful to the entire NAHEP team of IARI to giving
her an opportunity to get exposed to the sea of knowledge.
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Breaking down barriers: Few Success stories

A transforming venture for an introvert

Hasina Banu, a UG student from TANUVAS-Chennai (partner AU
under IDP) completed her undergraduate with externship
programme at Washington State University, US. Being brought up as
a traditional Muslim girl my world is between my home and school
and I was an introvert due to less exposure to outside world. Nearing
the end of my degree, I was selected for externship in U.S. based on
merit list, academic participations and achievements.

I think the way all mothers perceive women is more important,
because they play a much greater role in raising both the genders.
Women form half of the population and they raise the other half.
They have a crucial role in gender equality. My mom is now confident
that I can go to any country for study and work wherever I want. She
now sees me as someone capable, rather than vulnerable.

The World Bank overseas training sponsored by ICAR, New Delhi has
totally changed my inner soul with full spirit of self-esteem and out
look to show others that I am powerful in communication.
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Breaking down barriers: Few Success stories

JAU Success Story on Entrepreneurship under Starting a new business model named as

NAHEP

Future AgriNest Farming Solutions Pvt Ltd.

Mr. Nikunj Vegad, who graduated from College of Agricultural

Engineering and Technology, JAU, Junagadh has started his Keerthi Sri Lakshmi. Tanneeru
) . ; ; ; ) B.Sc.(Hons) Agriculture
own Agri enterprise, M/s. Kisan Agritech which deals majorly | | Agricultural College Bapatla,

with agricultural equipment retailing. While pursuing UG at ANGRAU, Andhra Pradesh

JAU, he attended various industry-oriented lecture series

hosted by JAU under NAHEP. Constant interactions with
As a part of ANGRAU IDP- SKILL DEVELOPMENT

PROGRAMME for undergraduate students she had

industry and the industry-oriented training programs helped

and motivated Nikunj to establish his own agri based

enterprise. attended  training programme on Agro based

Entrepreneurship Development Programme conducted by
Entrepreneurship Development Institute Of India (EDII),
Ahmedabad from 8th April — 3rd May 2019.

With that exposure during training programme at EDII,
She along with my founding team has started a new
business model named as Future AgriNest Farming

Solutions Pvt Ltd. company in March 2021.
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Breaking down barriers: Few Success stories

Ms Jhansi Kunta became an horticulture entrepreneur in name of Serene Plantae

One of the success stories is about Ms Jhansi Kunta
who graduated from College of Horticulture,
Mojerla-SKLTSHU during the year 2019-2020 and
she has established a firm “Serene Plantae” which
provides gardening, landscaping and miniature
gifting services in Metropolitan city of Hyderabad.
She has been trained in Entrepreneurship and
personality development under project and under
able guidance of the PI and staff of NAHEP.

She has also successfully completed number of
landscape projects and known for providing quality
customer services. We whole heartedly thanks to the
Project Director, NAHEP who has helped several
graduates of this University to develop interest in

Horticulture Entrepreneurship.
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Breaking down barriers: Few Success stories

UG Students of College of Fisheries Science, Raha, AAU develops innovative techniques for fish

breeding

A batch of 8 students was sent to Asian Institute of Technology,
Bangkok for exposure visit under NAHEP, AAU under the leadership of
Dr. R. C. Agrawal, DDG-Education and National Director, NAHEP. These
have boosted the students to work differently and utilize their knowledge,

skill and infrastructures for fish breeding activities.

Two 3rd year students of CFs, AAU, Raha viz. Bijit Bania & Jakir

Hussain have attempted to breed magur in the laboratory in a farmers

friendly way.

« The attempt was undertaken utilizing facilities created under NAHEP in
the month of June, 2019.

+ The breeding trial was found to be successful where the magur seed was
produced and marketed to one of the farmer of Nagaland initially.

+ The students earned Rs.10,000 in the first year and this year they earned
Rs. 30,000.00 with their own efforts.

« Two of the students have established fish based laboratory to provide

advisory and inputs to fish farmers of their area

Nurturing Social Equity under NAHEP

Tank prepared under IDP, NAHEP is used for
hatching fingerlings
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Breaking down barriers: Few Success stories

Selection in Humboldt University, Berlin
Germany; GBPUAT, Pantnagar success story

Selection for post-graduation in Humboldt University, Berlin,
Germany: Improved learning outcome through NAHEP
During last one year, GBPUA&T has conducted various
training programs for Under-graduate students under
NAHEP- IDP. Among these programs, Certification based
foreign language classes were also being conducted on a
regular basis to acquaint students on German and French
language along with advance English communication classes.
So far, a total 400 hours of language classes have been
conducted for ~230 student beneficiaries. Among these
students, Ms. Kritika Chauhan got selected for the
Humboldt University to pursue her post-graduation in
agriculture. It happened mainly due to her understanding of
German language (which she learned during NAHEP- IDP
certification programs), in addition to requisite academic and

technical qualifications.

Two students of JAU, Junagadh University

established their own start-up during final year
of under-graduation

Madhav Organic Honey is a start-up established by two
VIII semester students; Mr. Solanki Brijesh A. and Mr.
Domadiya Harshil in March, 2019. It all got started when
the students were given a two-day training programme
on: ‘Export-Import of Agricultural Commodities’ under
NAHEP-IDP wherein they were exposed to “how a farm
can function as a fully equipped systematic business

unit”.
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Media outreach
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Project Implementation Unit
5" Floor, Krishi Anusandhan Bhavan, Pusa Road, New Delhi 110012
https://nahep.icar.gov.in/
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